GOVERNMENT OF PUDUCHERRY
- ) ABSTRACT
Chief Secretariat - Higher ang Technical Education - Scheme of Rey ision
2nd equivalent cadres in Government Arts and Science Colleges/Kanch M lam
Post Graduate St udies, Puducherry / Dr. Ambedkar Go.e"n"r‘er’ Law C
following the revision of pay >cales of Central Government E-"‘-D
recommendations of the Seventh Central Pay Commission — Orders
CHIEF SECRETAR RIAT
(HIGHER & N TECHNICAL EDUCATION)

READ: 1. Letter No. 1-7/2015-U.11(2), dated 02.11.2017 and subsegusns
Corrigendum of even number, 7
Ministry of Human R] Resource D
Education, New Dalhi accress
Comr"-&@on New Dethi.
. Letter No.F.23-¢/ 2017(P S
U-u\ €rsity Grants Com'w

ERE

The Govarnment of Indi a8, after taking in
by the University Grants Commission, have decided t revise the pay
Centrai Universities and Colleges as per the letter read 2hov IS
teachers will be subject to various provisions of th y
Dased on Regulztions to be framed by the Un
accordance with the Scheme detailed bamw



e) The entry pay for each level is as follows:

ligvel Academic Grade Pay (Rs.) | Entry Pay (Rs.)
D 6,000 21,600
7,000 25,790
g 8,000 29,900
L A 9,000 49,200
12 10,000 53,000
> 67,000

f) The 'Pay Matrix based on the above propositions on Academic Levels, Cells and Loy
Pay is at Annexure-1.

g) For f:'lxation of pay of an employee in the Pay Matriz a4 on 1t January, 2016, the
existing pay (Pay in Pay Band plus Academic Grade Pay) in the pre-reviced structure
as on 3.st December, 2015 shall be multiplied by a factor of 2.57. The ligure o6
arrived at is to be located in the Academic Level corresponding to ermployee’ Pay
Band and Academic Grade Pay in the new Pay Matriz. If @ Cell identical with the
figure so arrived at is available in the appropriate Academic Level, thar Cell shall G
the revised pay; otherwise the next higher cell in that Acadernic Level shall b the
revised pay of the employee. If the figure arrived at in this manner (5 less than the
first cell in that Academic Level, then the pay shall be fized at the first cell of that
Academic Level.

If a situation arises wherever more than two stages ot punchicd loaetner, o
‘additional increment equal to 3 percent may be given for every G stages bnched,
‘and pay fixed in the subsequent cell in the pay matriz.

Revised pay
Assistant Professor
(at Academic Level 10 with rationalized entey/
pay of Rs.57,700/-)
: Assistant Professor
115,600~ 39,100} | (at Academic Level 11 with rationalized entry
pay of Rs.68,900/-)
] Assistant F‘rofessor2 LTI, o
1 - 39,100 st Academlc Level 12 with rationalized ent,
o p(ay of Rs.79,800/-) o B
Associate Profecsor
(at Academic Level 13A with rationalized
entry pay of Rs.1 31,400/~ RN
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(iii) Revised pay for Librarians in Colleges

Existing pay

Revised pay

Assistznt Librarian / College Librarian

(8T R8.8000 AGP n PE Rs.1S.600- 32,100)

{\ssfsl'ant Libravian / College Librarian
(&t Academic Level 10 with rationalized entry
eay of Rs.57,700/-)

| Assistant Librarian (Sr. Scale) /
College Librarian (Sr. Scale)

7000

-
NS U]

AGP in PB Rs.15,800- 39,100)

Assistant Librarian (Sr. Scale) /
Coliege Librarian (Sr. Scale)

(at Academic Level 11 with rationalized entry
o2y of Rs.68,800/-)

Seputy Librarian / Assistant Librarian

(Selection Grade) / College Librarian
| (Selecton Grade)

P BN SN AP - =
\ = =3 T A in D
\EL RS SUCU AcE N P

Rs.135.500- 3¢,100)

Deputy Librarian / Assistant Librarian
(Selection Grade) / College Librarian
(Selection Grade)

(at Aczdemic Level 12 with rationalized entry
D3y of Rs.79,800/-)

Deputy Librarian / Assistant Librarian

{Selection Grade) / Coliege Librarian
(Selection Grade)

| (21 Rs.S000 AGP in PB Re.37,400- 67,0C0)

Deputy Librarian / Assistant Librarian
(Seiection Grade)/ College Librarian
(Selection Grade)

(at Academic Level 13A with rationalized
enty 023y of Rs.1,31,400/-)

(iv) Revised pay for Director of Physical Education & Sports in Colleges

Existing pay

Revised pay

Assistant Director of Physical
Education & Sports / College Director
of Physical Education & Sports

{z£ Rs.6000 AGP in PB Rs.15,800- 39,100Q)

Assistant Director of Physical Education &
Sports / Coliege Director of Physical
Education & Sports

(at Academic Leval 10 with rationalized entry
pay of Rs.57,700/-)

_Assistant Director of Physical
. Sports (Senior Scale) /

Assistant Director of Physical Education &
Sports (Senior Scale)/ College Director of
Physical Education & Sports (Senior Scale)

(2t Academic Level 11 with rationalized entry
pay of Rs.68,200/-)

Deputy Director of Physical Education &
Sports/Assistant Director of Physical
Education & Sports (Selection Grade) /
College Director of Physical Education &
Sports

(at Academic Leva! 12 with rationalized entry
pay of Rs.75,5800/-)

Deputy Director of Physical Ed ucation &

| Sports/Assistant Director of Physica!

Education & Sports (Selection Grade) /

| college Director of Physical Education &

Sports
(st Academic Level 13A with rationalized entry

RSs.1, ;‘400/?)

shall be

= ”tesso roie.
ting special

at Academic
lowance of

andf-



Note:

' v whers they woule
S while they are functioning as principzls. A%z completion
L8NG drew szizry Zu=
» and wouid not continue to have the Principais’ cay.

7. e of i lementation

The date of implementation of the above revised pay shall pe 17

Jenuary, 20
8. centive i ent for higher lificatio

The incentive structure is built-in in the Pay structure itsalf whersin Teee hevioe
'M.Phll or Ph.D. degree will Progress faster under CAS, Therefore, there shz!l te ng imczrsyes
in form of advance increments for obtaining the degreas of M.Fhil or P4.0.

9. Increment

0] The annual increment is given in the Pay Matrix at 3%, with ezch czll seing Aigher =y
3% over the previous cell in the same level, rounded off to nezrest 100. Tre =—r
increments to each employee would move up in the sarme academic level, with zn =mcicves
moving from the existing cell in the academic level to the immeciase next cell in
a_c,ademlc}zl'e\(el;

0 dates for grant of increment namely, ist Jznuary 20

| of existing date of 1st July, provided that an employss shzll

I increment on either one of these two dates depending or
) ant of financial up-gradaticn.

onal increment in his existing Academic Lava
er cell at that level. The pay shown in Tis csil
emic level corresponding o the sest ™ whics

TN

.......



43. Consultancy Assignments:

University Grants Commission shall
educational institutions like IITs & lIMs
detailed guidelines for consultancies In'cl
institution and the individual(s).

14, Anomalies of the last PRC:

The fin
il p: lﬂndl decision on énomalies, due to implementation of recommendations of the
y Review Committee, will be taken after consultation with the Ministry of Finance.

13. Other recommendations of Pay Review Committee and UGC

The Pay Review Committee (PRC) has recommended cerfain other measures on
methods of recruitment, promotion, New Performance Assessment System, attracting &
retaining talent, use of ICT In teaching, etc. These recommendations of PRC shall be
considered appropriately by the University Grants Commission and necessary regulations will
be Issued by the University Grants Commission with the approval of the Central Government
‘ ariod of 3 months from the date of the approval/ decision of the Cabinet.

! study the consultancy quidelines prevalent in
SIR and other such institutions, and formulate
uding revenue sharing mechanism between the

cable to teachers and other equivalent academic staff in all
sges there-under and the Institutions Deemed to be
diture is met by the UGC. The implementation of the
' tance of all the conditions mentioned in this letter
¢ UGC and amendments thereof in this behalf.

Il be advised by UGC to amend their relevant
UGC Regulations within three months from the date

e cadres of Registrar, Finance Officer and
s Scheme is being Issued separately.

to the Accompanists, Coaches, Tutors anc
f emplo all be fixed in the appropriate
rsity/ | nding to such



) The entire liability on a
. teachers shall be ta ove
scales with effect from 01.(

f) Financial assistance from th
pay scales in respect of only thos
up as on 01.01.2016. 2w

g) State Governments, takin
in their discretion, to introdu
shall give effect to the revis
such cases, the details of mo
Government and Central assista
Central Government and no

h) Payment of Central assista
condition that the entire
-onditions to be laid dowr b
shall be implemented by
under their jurisdiction as a
regard to the date of imple

(i) The revised Pay
effective from 01.01.2016 and mo

(i) Orders with regard to pay!
separately.
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